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Abstract

The aim of the current research is to identify the mediating role of
organizational culture in the relationship between organizational
development and institutional capacity building for Yemeni government
universities.

To achieve the objectives of the research, the researcher used the
quantitative approach in its descriptive type, with its survey and
correlation methods, and represented the research community from all
academic and administrative leaders in the Yemeni government
universities, and the questionnaire was used as a tool for collecting data
and information; Which included (66) paragraphs distributed on the three
research variables (institutional capacity building, organizational
development, organizational culture), and after confirming the validity
and stability of the tool, the researcher applied it to the research sample
represented by the academic leaders (242) individuals, and the leaders
and administrators, which numbered (118) individuals, who were chosen
by random, stratified proportional method. In order to treat the research
data statistically, the researcher used the two programs (SPSS 26) (Amos
26), and the research reached a number of results, the most prominent of
which are as follows:

- The reality of institutional capacity-building in Yemeni public
universities came to a (medium) degree in general, where the
average was (2.83) and with a standard deviation of (0.68), and the
reality of the areas of institutional capacity-building ranked in
descending order: strategic planning on the rank First, followed by



community partnership, then the financial and material resources,
then leadership and governance, with a (medium) degree for all
areas, with a mean (3.00, 2.79, 2.79, 2.76), respectively, and with a
standard deviation of (0.83, 0.82, 0, 84, 0.79).

The reality of organizational development in Yemeni public
universities came to a (medium) degree in general, where the
average was (2.93) and with a standard deviation of (0.66). The
reality of the areas of organizational development ranked in
descending order: the quality system and continuous improvement
ranked first, then the organizational field, then the human resources
with a degree (medium), with an arithmetic mean (3.34, 3.12, 2.72)
respectively, and with a standard deviation (0.79, 0.76, 0.74)
respectively, and finally the field The technology/technology used
has a degree (low), with a mean (2.53), and a standard deviation of
(0.82).

The reality of organizational culture in Yemeni public universities
came (medium), and the reality of organizational culture fields
ranked in descending order: organizational values ranked first, then
organizational norms and beliefs, then the entrepreneurial culture
with a degree (medium), with an arithmetic mean (3.04, 2.98,
2.86), respectively, and a standard deviation of (0.74, 0.71, 0.81),
respectively. Finally, organizational expectations with a degree of
(low) with a mean of (2.59), and a standard deviation of (0.79).
There are statistically significant differences at the level of
significance (a < 0.05) in the average estimates of the responses of
the research sample members to the reality of all research
variables:  (institutional capacity building, organizational
development, and organizational culture) due to the variable name
of the university.

There are no statistically significant differences at the level of
significance (a < 0.05) in the average estimates of the responses of
the research sample members to the reality of all research
variables:  (institutional capacity building, organizational
development, and organizational culture) due to the variables:
(gender, job title, Academic degree and years of experience).

There is a positive effect between organizational development and
institutional capacity building in Yemeni public universities, where



the value of the coefficient of determination (R®) (0.43), which
means that the organizational development variable explains the
model by (43%) of the variance in the institutional capacity
building variable.

- There is a positive effect between organizational development and
organizational culture in Yemeni public universities, where the
value of the coefficient of determination (R?) (0.41), which means
that the organizational development variable explains the model by
(41%) of the variance in the organizational culture variable.

- There is a positive effect between organizational culture and
institutional capacity building in Yemeni public universities, where
the value of the coefficient of determination is (R?) (0.39), which
means that the organizational culture variable explains the model
with a percentage of (39%) of the variance in the institutional
capacity-building variable.

- Reaching a quantitative model with matching indicators (very
good), which expresses the indirect relationship between
organizational development and institutional capacity building with
partial mediation of organizational culture.

The research reached a set of conclusions, and presented a set of
recommendations and suggestions.



