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Abstract

This study aimed to identify the level of work stress and its relationship to organizational
commitment among women working in development organizations in the capital city of Sana'a.
Also, aimed to understand the main perspective of work stress and its relation to the organizational
commitment, according to the different demographic variables such as age, experience, job
description, etc.

Thus, the study was conducted on a random sample of 107 women working in development
organizations in Sana’a city from the targeted community. In this study, a descriptive analytical
approach was used, the data was collected using two questionnaires for the two variables of the
study. The researcher also used two methods to collect data, which is the electronic questionnaire
(Kobo), a paper-based questionnaire (Hardware), and field survey. The collected data was
analyzed using the SPSS software and its tools, and the validity of the tool was verified using
virtual honesty, and honesty in an internal consistency manner and reliability testing by Alpha
Cronbach coefficient and other approved statistical methods.

The outcomes of the result indicated that 1- There is a relationship between work pressures and
organizational commitment among women working in development organizations (where the
relationship between work pressures and organizational commitment reached a rate of up to 41%)
and one of the most prominent pressures that had an impact on organizational commitment Role
load and working conditions, in addition to personal and societal pressures. 2- The impact of these
pressures may develop and affect the working woman personally, as its impact appears in the form
of health and psychological symptoms. 3- The greatest impact on commitment resulted from
societal pressures, as a result of the conflict between the role experienced by working women in
their lives and their duties as housewives and as workers.

The present study led to highlighted recommendations such as reducing working hours in
organizations, preferring quality over quantity, paying attention to the work environment and
trying to improve it, as well as positively enhancing the relations between colleagues, as the study
showed the extent of the impact of work relations on organizational commitment.
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