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ABSTRACT
The Impact Of E- Training On The Efficiency Of Human Capital

"A Field Study On International Organizations In Amant Al-Asamah "'



This study aims to identify the impact of electronic training throughout its
dimensions (Design ,Implementation ,Evaluation ) on the efficiency of human by its
dimensions (Knowledge , Skills, behaviors) on the international organizations
operating in Sana'a —Republic of Yemen in terms of figuring out the electronic
training concept, its dimensions , and its significance on the level of the organization,
to what extent it's being applied , exploring to what extent electronic training affects
the efficiency of human capital ,and improving their performance .

The study conducted quantitative approach in its descriptive and analytical
styles ,where the descriptive approach relied on presenting the theoretical aspect of
the study, moreover, the analytical approach was addressed in distributing a
questioner to the study population which was designed electronically to collect data
through random sampling consist of (130) male and female employee varied form
high middle executive and operating administrations on the international
organizations located in Sana'a , all those questioners were valid to be analyzed
statistically utilizing the statistical program SPSS and (M.S.Excel) Program. The
study has come into a set of results ,the most important one are :

There a statistical significant impact of electronic training on the efficiency
of human capital in the international organizations ,where the application degree of
electronic training with its dimensions (Design , implementation and evaluation)
which was according to estimations of sampling individuals was (HIGH) ,in addition
, the interest of the targeted organization with its dimensions was (HIGH) as well.

The study explored that there is a statistical significant expellable impact for
the three dimensions of electronic training on the efficiency of human capital .The
results of the study indicated that there are no statistical significant differences in
the average of electronic training and the average of the efficiency of human capital
due to the variables (Gender ,Age ,Profession level, the level of being
knowledgeable of using computer).On contrary to electronic training there are
statistical significant differences in relevance to (experience ,total of the acquired
training the sampling individual ) and there are statistical significant differences for
the average of the efficiency of human capital based on those variables ( experience
and taken electronic courses of sampling individuals in the targeted international
organizations.



The study also indicated that there are statistical significant differences for
the average of electronic training when it comes to the variable (the organization's
activity major ),whereas there are no statistical significant differences for the
average of the efficiency of human capital for the similar variable .

Generally indicating that this study assured that electronic training with its
dimensions (Design, Implementation , Evaluation )has been applied in the
international organization operating in Sana'a and has a positive impact on the
efficiency of human capital .

The researcher spots the light based on the reached results several suggestions
,one of the most important is that all organizations at overall sectors should invest in
the field of electronic training because it is considered to be one of the most essential
modern direction in terms of rising the efficiency of human capital , a path to achieve
the objective of the organizations and individuals, in addition to the significance of
rising the awareness of self —learning , motivating employees in all sectors to
expand their knowledgeable horizon and attending electronic trainings will
contribute to improve their efficiency and performance .
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