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Abstract

This study aimed to determine the role of employment policies in integrating people
with visual impairments in the government sector. To achieve the objective of the study,
the descriptive analytical approach, the comparative approach and the case study were
used. The study population was represented by people with visual impairments who
were employed in the government sector. The study sample consisted of (100) persons
with visual disabilities, twenty (20) females and eighty (80) males, who were chosen
randomly. In addition, the study relied on identifying a sample of decision makers
according to their role in employing people with visual disabilities in the government
sector. This sample consisted of (10) people from (10) competent authorities. The
questionnaire and interview tools were used to collect the data of this study after their
validity and reliability were confirmed.

The study reached a number of results, the most important of which is the need to
activate employment policies in the integration of persons with visual disabilities and
the implementation of the articles stipulated in the laws and decisions related to their
employment. It was found that there is a weakness among the concerned authorities in
accessing the texts, legislation and laws that guarantee the rights of persons with
disabilities in employment, as well as a weakness in the application of laws and
decisions for persons with disabilities with regard to the 5% of the job grades allocated
to them. The study also stressed the need to provide an appropriate work environment
for people with visual impairment commensurate with their disability, as well as to
implement training and rehabilitation programs that suit them to help them and facilitate
the tasks and job roles that they perform.

The study reached several recommendations, the most important of which is the
need to activate the role of job policies in integrating people with visual disabilities into
the government sector, implementing penalties according to their existence in laws and
regulations for government employment, activating laws and decisions for people with
disabilities, and the need to provide assistive devices and audio aids for people with
visual impairments working in the government sector.



